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T 
o organize federal employees to work together to ensure that every 

federal employee is treated with dignity and respect.  

   ~The National Treasury Employees Union Mission 
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N TEU National President Tony Reardon visited Ogden on March 1st. During his visit, 

President Reardon provided information to employees regarding the current state of our 

union and country. He addressed many employee concerns and took time to answer employees’ 

questions. He also met with senior management to discuss issues they could work on together. 

  

President Reardon has been committed to working with Members of Congress and executives 

willing to have a conversation and work out their differences in an open and honest way. His 

viewpoint is that “without trust there can be no partnership, and without partnership there is 

chaos”. He pointed out that the most recent employee viewpoint survey revealed many em-

ployees do not trust their managers. “There has to be a system of accountability for managers,” 

he said. 

  

Federal pay raise was among the various raised issues. NTEU and President Reardon are 

fiercely dedicated to providing federal employees with fair pay. He cited the fact that over the 

last six years, federal employees have received a 3.3 percent increase in pay while the private 

sector has received a 10.6 percent increase. This trend has further widened the gap between 

private and public sector pay to where the government is having a hard time retaining skilled 

employees. 

  

President Reardon made it clear retirement is another huge concern for NTEU. Employees 

should be able to feel secure the government will uphold their end of the bargain after we have 

spent our career in federal service. NTEU is working to ensure Congress leaves your retire-

ment untouched. 

  

The Agency is feeling the budget crunch. Employees all over the country are buying their own 

supplies. IRS is down 17,000 employees in just the last few years, while the amount of work 

 Jenny Brown NTEU Ch. 67 President—Tony Reardon NTEU National President—Doug Sanders NTEU Field Rep. 



 4 

 

continues to increase. To add to the nonsense, the IRS collects 93percent of the revenue in this 

country. Each dollar given to IRS returns approximately $4 to the Treasury. If the IRS received 

a proper budget, we could collect more of the $450 billion owed that we cannot currently col-

lect because we do not have enough employees. 

  

In order to bring about change, “We have got to do this together, and I believe we can, “ Presi-

dent Reardon said. He promised that NTEU is working hard to support employees. “NTEU is 

fighting for you to bring about improvements.” 

  

President Reardon praised NTEU Chapter 67 leadership and staff for their knowledge and skill. 

He also thanked Chapter 67 President Jenny Brown. “Jenny is an outstanding advocate for you 

and someone whom I rely on heavily,” he said. 

  

President Reardon also addressed recent changes in the workplace. He made it clear he is an 

advocate for pre-decisional input from employees. “Had frontline employees been involved 

from the beginning,” he said, “most of these issues could have been addressed beforehand.” 

 

Ending the day, President Reardon joined the local chapter for a special membership meeting 

dinner that had a wonderful turn-out, supported by many local members and their families. He 

thanked employees for their service. 

~Tony Reardon 



 5 

 



 6 

 



 7 

 

The beginning of the labor movement started long ago — most of us don’t remember how or why, but it was 

born out of necessity. The major companies at the start of the industrial age took advantage of American work-

ers and pushed the envelope of decency so far that the labor movement was born. The labor force demanded 

dignity and respect and they were willing to fight for it. Today, we benefit from the hard work of the people 

that came before us and we honor them by remembering history.  

 

NTEU is the largest federal labor union and has been protecting federal employees rights and benefits for over 

75 years. The NTEU/IRS contract is considered the gold standard among federal agencies. NTEU works hard 

to ensure our rights and jobs are secure. Here is a sample of the benefits that NTEU  has negotiated for you: 

 

·Right to fair representation – Article 5 

·Started and then expanded Telework - Article 50 

·Overtime pay – Article 24 

·Alternate Work Schedules (AWS & CWS) – Article 23 

·Drinks at your desk – MOU 

·Music while working (if appropriate) - MOU 

·Sufficient work space and work area – Article 12 

·Two breaks and a lunch (eight hour day) – Article 23 

·Annual self-assessment time allotted (up to four hours) – Article 12 

·Retirement counseling and assistance – Article 21 

·Excused time to vote, donate blood, attend health fairs, receive counseling, etc. – Article 36 

·Performance Awards – Article 13 

  

All of these rights are not standard. NTEU negotiated each and every one of these rights for federal employees. 

NTEU is on Capitol Hill defending your retirement, benefits and awards as you are reading this. NTEU, in-

cluding Chapter 67, is ensuring your voice is heard, your benefits are intact and your retirement is untouched. 

 

 Congress decides every aspect of a federal employee’s job, 

pay, benefits and retirement. If you want to make a difference in your 

everyday life, you should get involved. We live in a great democracy 

and the disastrous tragedy is that a growing majority decide not to 

use our collective voices. 

Use Capwiz (P 12) to contact congress and weigh in on issues          

important to federal employees quickly and easily. 

Become engaged and empoweredBecome engaged and empowered  
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When applying for job that is a lateral position 

(same grade and series), can management deny 

releasing you? 

 

The contract spells out how lateral promotions 

should be handled. It states, “...afford long-term 

employees opportunities to work in the location of 

their choice and provide bargaining unit employ-

ees the maximum opportunity to develop and ad-

vance to their full po-

tential...consistent 

with the recognized 

need of the employer 

to maintain staffing 

and skill levels suffi-

cient to meet mission 

requirement.” 

(IRS/NTEU Contract 

Article 13 Section 

1A)   

 

However, some mis-

interpretations have 

led to inappropriate 

denials. Some manag-

ers state that letting 

one person go would 

severely impact their 

mission requirements. 

Others have even preemptively denied entire 

groups.  

 

On March 16, 2016, IRS top brass issued a memo 

to clarify “denial to release” for lateral posi-

tions. The memo addresses filling Non-Bargaining 

Unit (NBU) and Bargaining Unit (BU) posi-

tions. The memo states, “competitive reassign-

ments between two business units must be granted 

unless there are extenuating circumstances that 

would negatively impact the overall operation of 

the organization and that cannot be relieved by an 

extended reporting date.”  

 

There are two situations when the releasing office 

should allow an employee’s lateral promotion:   

 

1. when it is not fea-

sible for the gaining 

office to recruit or 

train other employees, 

and 

2. when the employ-

ee has been selected 

for a position that 

clearly enhances their 

career opportunities 

Supporting the memo, 

Article 13 states that 

eligible employees 

may competitively 

apply and be selected 

for any position.  The 

language does not dif-

ferentiate by the type 

of employment action, 

e.g. promotion, lateral reassignment, change to 

lower grade, etc. 

 

If you believe you or your workgroup are being 

wrongfully denied, please come speak to NTEU.  

* Keep in mind that there is a 15 day time-frame 

from the date you become aware of the denial. 



 10 

 

 In 2013, NTEU filed a 

grievance on behalf of Ac-

counts Management seasonal 

employees who were fur-

loughed within days of the 

government shutdown. NTEU 

used past furlough history and 

work reports to show there 

was no need for a furlough, 

asserting the furlough was 

simply because of the impending shutdown. The grievance process began and an 

arbitrator heard the case on March 7, 2015. The arbitrator issued a decision in 

NTEU’s and the employees’ favor, ordering all seasonal employees be paid.    

       

 The agency filed an appeal to the Federal Labor Relations Authority in 

Washington, D.C. Both sides are waiting for a final decision. NTEU will keep 

you informed as this process continues. 

  

 

 When the building lease for Scowcroft and Lincoln was 

modified, the agency quickly moved to ban all heaters and fans 

in the buildings. Chapter 67 immediately started working the is-

sue.  We realize this is personal and important to many employ-

ees. Everyone does not have the same internal thermometer and 

we all need to adjust our workspace to be more comfortable and 

productive.   

 NTEU filed a grievance to allow the use of personal heat-

ers and fans again. Arbitration received and heard the issue on 

Feb. 11, 2016. We are currently waiting for the arbitrator to make 

a decision.  

 

 

Chapter 67 is grateful to all of the employees who signed the heater 

and fan petition or have otherwise been involved in this process. 
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W 
here free unions and collective 

bargaining are forbidden, freedom 

is lost.                  ~Ronald Reagan  
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