
   

 

"Give me your tired, your poor,  

your huddled masses yearning to breathe free" 
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T 
o organize federal employees to work together to ensure that every 

federal employee is treated with dignity and respect.  

   ~The National Treasury Employees Union Mission 
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NTEU began as a group of employees who banded together to improve their working condi-
tions and their workplace. That is what we were from the beginning and what we remain to-
day. 
 
It all started back in 1938 when a group of Internal Revenue collectors organized to improve 
their working conditions. At the Bureau of Internal Revenue, the pay was low, the work dan-
gerous and many had no civil service protections to protect them from the whims of political 
bosses. Other federal employee organizations were unwilling to represent these revenue col-
lectors because they were in patronage positions. 

Through NTEU’s persistence over decades, those workers gained civil service protection, 
collective bargaining rights and contract rights. NTEU transitioned from a social club to a 
hard-fighting, professional union that would set the standard for bargaining achievements, 
workplace representation, advocacy on Capitol Hill and for challenging management in the 
court. 
 
Today, NTEU has grown to represent 150,000 employees from 31 different government 
agencies. Our mission: to help create workplaces where every federal employee is treated 
with dignity and respect. Over the years, we have done this by advocating for fair pay and 
benefits, negotiating for telework and alternative work schedules, securing back pay for 
workers who were improperly paid, expanding federal employees’ political rights and much 
more. 
 
We are proud to represent a diverse group of federal employees who make America run. 
NTEU members collect the money to fund government agencies that help protect our border; 
ensure we have clean air and water; regulate financial services companies; make sure the 
airways are used in the public interest; and so much more. 
 
NTEU continues to make history through its accomplishments even when times are tough. 
Whether we’re fighting on Capitol Hill, at the bargaining table and in workplaces across the 
country, NTEU has emerged a powerful force for federal employees. Built by a small group 
of Internal Revenue employees—and fortified by our members and our mission to ensure 
that every federal employee is treated with dignity and respect. 
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NTEU Commends House Members for Defending Federal Retirement Programs  
Have You Checked Your Withholding? 

 The new tax law contains significant changes to the tax code and the IRS is 
strongly encouraging every employee to check your withholding rates to see if you 
should make adjustments. Among other things, the new law increased the standard 
deduction, removed personal exemptions, increased the child tax credit, limited or 
discontinued certain deductions and changed the tax rates and brackets. 

 Take the time to check your tax withholdings using the IRS Tax Withholding 
calculator.  

https://www.irs.gov/payments/tax-withholding
https://www.irs.gov/payments/tax-withholding
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Save money while saving for health expenses  

If you are looking to lower your overall tax liability and save up for medi-
cal expenses, a Health Savings Plan (HSA) or Flexible Spending Account 
(FSA) may be right for you. 

There are important differences between the two that need to be known in 
order to make the best selection, which are:  

Health Savings Plan (HSA ):  

• Requires a high deductible health plan (Minimum deductible of $1,250 
for an individual or $2,500 for a family)  

• Money invested into the plan rolls over year after year 

• Higher contribution limits ($3,300 a year individual or $6,550 for a 
family) 

• Enroll at My EPP website with qualifying high deductible plan 

FSA FEDS 

Or..  
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 Congress decides every aspect of a federal employee’s 

job, pay, benefits and retirement. If you want to make a differ-

ence in your everyday life, get involved. We live in a great de-

mocracy and it is tragic that a growing majority decide not to 

use our collective voices at the ballot boxes or with Congress. 

Use the NTEU ACTION CENTER (Pg. 1) to contact congress 

regarding important issues to federal employees and VOTE! 

Become engaged and empowered 

Flexible Spending Account (FSA ):  

• Money does not roll over year after year, don’t contribute more then 
you’ll use (FSA Feds allows up to $500 to roll over, if you re-enroll 
during open season) 

• Carefully calculate how much to set aside based off past reoccurring 
practices combined with upcoming known events 

• Lower contribution limits ($2,500 a year) 

• Enroll at FSAFEDS.com 

 

Both accounts have the benefit of putting away money before taxes and 
lowering your overall tax liability. Here is one example of how this 
works: 

If you make $2000 a month and set aside $100 for an HSA or FSA your 
taxable income is only $1900. Over the course of a year, this would lower 
your taxable income by $1,200.  

Assuming the individual is in the 25% tax bracket range for this scenario, 
they would have saved $300 that year ($1,200 x 0.25 = $300). Costing 
them $900 to save up $1200 in a Health Savings Plan or Flexible Spend-
ing Account. 

While a medical expense savings account may not be for everyone, if you 
have regular medical expenses that are fairly easy to predict this would be 
a good way to pay your bills while saving on your taxable income. 

http://www.capwiz.com/nteu
http://www.FSAFEDS.com
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Prior to the 2016 National Agreement, which went into effect on October 1, 2015, the par-

ties had a negotiated QSI program (in the 2009 and 2012 National Agreements) under 

which the agency was obligated to grant QSIs to all employees who met defined eligibility 

criteria. Generally, the criteria were that employees had to have the following:     

  

(i) an Outstanding rating on his/her most recent appraisal; (ii) an Outstanding rating in two 

of the three prior rating periods; and (iii) not have been granted a QSI in the last 78 pay pe-

riods (three years). If employees met those criteria, the agency had to grant them a QSI to 

meet a target percentage of ten (10) percent of bargaining unit employees each year that 

was contained in the 2012 National Agreement, Article 18, Section 2B4. Employees typi-

cally received the actual step increase within 1–2 pay periods of the issuance of their per-

formance rating.   

  

During the negotiations on Article 18 for the 2016 National Agreement, which began in 

October 2013, the IRS (under the direction of the Department of the Treasury), proposed to 

eliminate any targeted QSI percentage in Article 18 for budgetary reasons. The IRS argued 

that pursuant to the applicable government-wide regulation (by law, unions cannot negoti-

ate over these regulations), supervisors or managers have the discretion to determine 

whether an individual employee should receive a QSI for outstanding performance. In bar-

gaining, NTEU pushed back hard against this change for nearly 18 months, and the parties 

reached an impasse on the issue. NTEU took the impasse to the Federal Service Impasses 

Panel (FSIP/Panel) for resolution, but the Panel was unable to convince the IRS to contin-

ue the negotiated QSI program and percentage. At the end of the day, the parties agreed 

that the language in Article 18 would be changed to merely reflect the QSI regulation (5 

C.F.R. § 531, Subpart E), which, as mentioned above, grants managers “discretion” as to 

whether an employee who is rated “Outstanding” will be granted a QSI in any performance 

year. Under the regulation, employees who are rated “Outstanding” in their current ap-

praisals, and who have not had QSIs granted to them in the preceding 52-week period (and 

who are not already at Step 10), are eligible for QSIs.   
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 The IRS issued its unilateral QSI policy (Interim Guidance) on June 14, 2016. Under that 

guidance, which is still in place, the IRS Chief Financial Officer allocates to each Business 

Unit its QSI spending limits by the end of April in each fiscal year. Each business unit will 

develop and issue nomination timelines and procedures to supervisors, and “supervisors 

may nominate employees at their discretion in accordance with IRS QSI Eligibility Crite-

ria and Business Unit timelines and procedures.” If nominated and approved for a QSI, 

employees are then notified that they have five (5) business days to decide whether to ac-

cept the QSI offer. If they do not accept a QSI, they are eligible to receive an Article 18 

performance award for that year.        

 

One of the major changes in the new IRS policy was the decision to not approve QSIs 

when an employee becomes eligible to receive one. Instead, the IRS decided to withhold 

all QSIs in FY 2016, and only grant them at the beginning of FY 2017 along with the 2016 

performance awards. As such, QSIs earned during the FY2016 performance cycle did not 

become effective until the first quarter of FY17. Based on OPM guidance, which states 

that a QSI should be “made effective as soon as practicable after it is approved, usually at 

the beginning of the next pay period, and as close as practicable to the rating of record up-

on which it is based.” NTEU believed the IRS’s actions in delaying QSIs (in some instanc-

es for up to 14 months) violated the government-wide regulation. NTEU filed a national 

grievance and went to hearing on that issue. An arbitrator agreed with NTEU that the lan-

guage of the regulations does not give the IRS the right to delay QSIs to the following fis-

cal year. The agency appealed to the Federal Labor Relations Authority (FLRA), NTEU 

filed a response, and we are waiting for a decision. Until that decision is released, the IRS 

continues to delay the granting of QSIs.   

  

NTEU has also filed information requests asking for data on QSIs granted since the IRS 

moved to a discretionary QSI policy, to ensure there is no disparate impact discrimination. 

The IRS refused to give NTEU all of the information we requested and NTEU filed an un-

fair labor practice with the FLRA, alleging the agency is violating the statute by not 

providing the requested information on QSI policies. The FLRA has recently indicated it 

will not issue a complaint against the IRS, but NTEU is waiting for official, written, con-

firmation of that fact before we decide on the proper course of action. There is no question 

that, under the agency’s unilateral QSI policy, fewer bargaining unit employees are being 

awarded QSIs. NTEU believes this is very unfortunate, as there are outstanding employees 

who should be rewarded; and, it is the reason we fought hard to continue the prior Article 

18 QSI program.    

 

Hopefully, this information will address all concerns as to why the QSI program 

changed.              
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Event and benefit 
information via text 
to your phone 
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INFORMATION 

FROM NTEU 

 

National NTEU and the local NTEU 

office send out information and mate-

rials to make the most of your mem-

bership and to keep you informed of 

important issues surrounding federal 

employees.  

 

If you are not getting information 

from either source, please visit or call 

the local NTEU office at 801-620-

6511 to make sure we have the cor-

rect information. 

  

MEMBER BENEFITS 

Member benefits are intended to 

help you and your family save money 

and add value. Benefits range from 

discounts at local businesses to spe-

cial member only events and activi-

ties.  

 

Visit www.NTEU.org for national ben-

efits and www.NTEU67.org for local 

benefits, events and information. 

 

HELP US, HELP YOU 

 

Our members are the backbone of who 

we are. NTEU is working to retain or im-

prove existing benefits, retirement and 

pay for federal employees. Our goal is to 

protect your rights while also working to 

improve every federal employee’s life. 

The single easiest way to help yourself in 

your work life is by becoming an NTEU 

member. 

 

If you know someone who isn’t a member, 

let them know that NTEU is the one to 

thank for performance awards, pay rais-

es, back pay on night differential, season-

al furloughs during the government shut-

down and defending against harmful leg-

islation targeting federal employees. 

 

Potential members, please call the NTEU 

office at 801-620-6511 or talk to your 

steward. 

 

Thank you to the members and stewards 

that support NTEU and enable us to help 

you.  

http://www.nteu.org/
http://www.nteu67.org/
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The House Budget Committee yesterday approved a fiscal year 2019 budget resolution outlining cuts 
of more than $302 billion to federal programs and $32 billion from federal retirement benefits over 
ten years. 

Specifically, the House Budget Committee’s Budget Blueprint calls for: 

• Increasing required Federal Employees Retirement System (FERS) employee contributions by 
approximately 6 to 7 percent. Most FERS employees would absorb over a 6 percent pay cut. 

• Eliminating the FERS supplement for employees who retire before they can collect Social Securi-
ty benefits. 

• Eliminating the FERS defined pension benefit. 

In advance of the vote, NTEU sent a letter to Budget Committee members urging them to reject these 
cuts. 

“The federal government should instead be acting to protect these benefit programs, as well as set-
ting an example for the private sector, and devoting its resources to extending retirement security for 
all Americans,” wrote National President Tony Reardon. He reminded lawmakers that federal em-
ployees have already contributed approximately $200 billion toward deficit reduction since 2010. 

It’s not clear whether there is enough support to bring the measure to the House floor. 

NTEU continues to closely monitor the fiscal 2019 budget process and will work with congressional 

allies to block cuts to federal retirement programs. 
 
www.NTEU.org 

Threats to federal pensions keep on coming, and NTEU continues to fight 
them. 

The House Budget Committee yesterday approved a fiscal year 2019 budget 
resolution outlining cuts of more than $302 billion to federal programs and $32 
billion from federal retirement benefits over ten years. 

https://www.nteu.org/~/media/Files/nteu/docs/public/letters/2018/hsbudgcmteaprvsfy19budres.pdf?la=en
http://www.NTEU.org
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